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Key Message #3: Nurses Should Be Full Partners, with Physicians and Other Health 
Professionals, in Redesigning Health Care in the United States  
 
 Strong leadership is critical if the vision of a transformed health care system is to be realized. To 
play an active role in achieving this vision, the nursing profession must produce leaders throughout the 
system, from the bedside to the boardroom. These leaders must act as full partners with physicians and 
other health professionals, and must be accountable for their own contributions to delivering high-quality 
care while working collaboratively with leaders from other health professions. 
 Being a full partner transcends all levels of the nursing profession and requires leadership skills 
and competencies that must be applied within the profession and in collaboration with other health 
professionals. In care environments, being a full partner involves taking responsibility for identifying 
problems and areas of waste, devising and implementing a plan for improvement, tracking improvement 
over time, and making necessary adjustments to realize established goals. Moreover, being a full partner 
translates more broadly to the health policy arena. To be effective in reconceptualized roles, nurses must 
see policy as something they can shape rather than something that happens to them. Nurses should have a 
voice in health policy decision making and be engaged in implementation efforts related to health care 
reform. Nurses also should serve actively on advisory committees, commissions, and boards where policy 
decisions are made to advance health systems to improve patient care. 
 Strong leadership on the part of nurses, physicians, and others will be required to devise and 
implement the changes necessary to increase quality, access, and value and deliver patient-centered care. 
While not all nurses begin their career with thoughts of becoming a leader, leadership is fundamental to 
advancing the profession. To ensure that nurses are ready to assume leadership roles, leadership-related 
competencies need to be embedded throughout nursing education, leadership development and mentoring 
programs need to be made available for 
nurses at all levels, and a culture that promotes and values leadership needs to be fostered. Equally 
important, all nurses—from students, to bedside and community nurses, to chief nursing officers and 
members of nursing organizations, to researchers—must take responsibility for their personal and 
professional growth by developing leadership competencies. They must exercise these competencies in a 
collaborative environment in all settings, including hospitals, communities, schools, boards, and political 
and business arenas, both within nursing and across the health professions. And in doing so, they must not 
only mentor others along the way, but develop partnerships and gain allies both within and beyond the 
health care environment. 
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