UW OSHKOSH POLICE DEPARTMENT
2016 Annual Report

VISION
A University community where all can live, learn and grow in a safe
environment without fear, protected by a police department with the
highest ethical and professional standards.

MISSION
The UW Oshkosh Police Department is dedicated to developing
partnerships with the community we serve in order to support and
enhance the mission of the University. As a team we commit to
preserving a learning environment that supports inclusivity, excellence,
quality of life and growth for all members and visitors of the University
community. We will accomplish our mission through community
relationships, problem solving, and evidence based policing.
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MESSAGE FROM CHIEF LEIBOLD
I began my career with the University of
Wisconsin Oshkosh Police
Department on February 1st, 2016. I
must say that my first year, despite a
few challenges, has been very
satisfying, and I am immensely proud of
our police officers who have
demonstrated an unwavering
commitment to the well-being of the
University community. The officers,
community service officers and
dispatchers have laid the foundation and
raised the standards for all future
members whose careers may pass
through this agency.
The University of Wisconsin Oshkosh Police Department embraces and practices
evidence based and community policing on a daily basis. Police Officers and Community
Service Officers partner with and support academic schools, residence life, athletics, dozens
of student organizations as well as city and county officials with the goal of creating lasting
relationships, developing trust, and problem solving. Police Officers at U.W. Oshkosh are
culturally fluent and police in a caring, compassionate and respectful way. The officers are
trained in, and embrace fair and impartial policing.
During 2016 the office of Risk Management and Parking Services joined the
University Police Department with the goal of creating a robust risk, safety and intelligence
focused department. By creating conduits for these areas to communicate the goal is to
enhance our ability to proactively prevent crime, fear and disorder and greatly increase our
ability to respond to or avert disaster and create a safe place for our community to live, learn
and grow.
Four interns from our Criminal Justice School partnered with the department during
the past year. The interns spent the year cleaning department data and statistics with the goal
of creating a dashboard that will assist in our data driven deployments. The analyses of our
data will facilitate us in identifying trends and proactively responding to issues before they
become problems.
With all of the positive changes occurring, commitment to our community, and
positive energy that exist at the department I am excited and look forward to a successful
2017. I present to you the annual report for the U.W. Oshkosh Police Department for the
year 2016.
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2017 STRATEGIC PLAN
“The Strength of an organization lies within its philosophy
and method of operation that combines community policing,
problem oriented policing, and collaboration within.”
–Kurt Leibold, UW-Oshkosh Police Chief

GOALS

 Resilient and proactive
emergency response.
 Risk and Safety
Intelligence Center
 Expand Community
Service Officers roles
 Create efficiencies and
a more user friendly
parking services
 Strengthening
partnerships and trust
with our community

STRATEGIES
1. Use data driven
deployments to
improve police
effectiveness.
2. Use Community
Service Officers and
parking services as
force multipliers.
3. Geographic
assignments and
accountability for
officers.
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Parking Services, Risk Management
& Emergency Management
In 2016, Parking Services and Risk Management moved into the
Police Department organizational chart and the Police Department hired a Police
Lieutenant who is largely focused on Emergency Management at UW Oshkosh and we're
currently filling a Risk Management Lead Specialist to oversee the campus-wide Risk
Management initiatives.
The vision behind these changes was and is to develop a cohesive relationship
between risk and safety. We will consider, plan and prepare more effectively by having
these departments working along-side each other every moment of every day. This model
will create more efficiency in our event management process and preparedness and we
will provide proactive risk and safety strategies that ensure we are meeting the needs of
our campus community across all disciplines (education, residence life, event
management, business operations, fundraising, research, personal development and in
any other areas where our community members function). Our hope is to do all of this
while maintaining a safe and healthy organization.
Risk Management will have a large impact by enhancing the knowledge, skills and
abilities of the people who work at UW Oshkosh through policy management,
compliance, training and a consistent practice of these skills.
Emergency Management personnel are developing a foundation for how to
respond during emergency situations, providing consistent training based on nationwide
best practices and they are teaching effective emergency response skills through
consistent tabletop and scenario based training exercises held every month. We want to
be resilient and proactive in our approach to emergency situations and preparedness.
We also acquired Parking Services which has helped us to identify areas where we
can be more efficient in processes and effective in communication and enforcement. This
transition has enhanced and will continue to enhance our ability to be present and
provide a safer environment for our campus community members.
Check out the Organizational Structure of the UW Oshkosh Police Department:
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POLICE STAFF

Kurt Leibold – Chief of
Police
Chief Leibold is in his 28th
year in law enforcement, and
has served as the Chief of
Police at UW Oshkosh since
February of 2016. Prior to
working at the UW Oshkosh,
Chief Leibold spent 26 years
working for the Milwaukee
Police Department. During his
career at the Department he
commanded the Homicide,
Violent Crimes,
Communications, and Internal
Affairs Division, and retired as
Assistant Chief with oversight
over the North Command
Bureau that consisted of four
police districts on the North
side of Milwaukee. Chief
Leibold is a graduate of
Concordia University
Wisconsin where he studied
criminal justice and earned a
Bachelor’s degree. Chief
Leibold is also a graduate of
Northwestern School of Staff
and Command as well as the
Police Executive Research
Forums Senior Management
Institute for Police.

Christopher Tarmann –
Captain of Police
Captain Tarmann is an 11
year veteran of law
enforcement and has served
the UW Oshkosh community
for the last 9 years. He began
his UW Oshkosh career as a
Community Service Officer in
2001 and graduated with a
bachelor’s degree in Human
Services. Captain Tarmann
rejoined the UW Oshkosh
Police Department as a police
officer in 2008, was promoted
to the rank of Lieutenant in
2011 and then Captain of
Police in 2016.

Trent Martin –
Police Lieutenant
Lieutenant Martin has been in
law enforcement for
approximately 8 years. He was
hired in 2011 by UW Oshkosh
Police Department as a Police
Officer. He was promoted to a
Patrol Sergeant in June of
2013 and then promoted to
Police Lieutenant in October
of 2016. He received an
Associates Degree at the
University of Wisconsin
Richland and then a Bachelor's
Degree in Criminal Justice at
the University of Wisconsin
Platteville.
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Chance Duenkel – Police Sergeant
Chance Duenkel has a Criminal Justice degree
from UW Oshkosh and has been with the UW
Oshkosh Police Department since 2008 in several
different roles. He has held the positions of
Community Service Officer, Dispatcher, Police
Officer, and his current role of Police Sergeant.

Michael Bartlein – Police Detective
Michael Bartlein has an Associate’s
degree in Police Science and has
worked in Law Enforcement for the
past 23 years. He’s been our detective
since 2015

Trent Morgan – Police Officer
Trent Morgan has an Associate’s Degree in
Criminal Justice and has worked in Law
Enforcement for 34 years. He has 8 years in
the US Army with assignments as; Patrol
Officer, Desk Sergeant, US Consulate
Security, US Duty Train Security, and
Military Police Investigator. He is currently
assigned as the senior Field Training Officer
with 26 years of experience with the UW
Oshkosh Police Department.

Ashley Fick – Police Officer
Ashley Fick has an Associate’s Degree in
Criminal Justice and has been a police officer
with UW Oshkosh for 6 years. Prior to working
for UW Oshkosh she worked in corrections. She
is currently enrolled at UW Oshkosh to complete
a Bachelor’s Degree in Public Safety
Administration. Officer Fick also teaches CPR to
the UW Oshkosh community on a regular basis.
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Benjamin Kohlman – Police Officer
Dennis Sabel – Police Officer
Dennis Sabel studied at UW Oshkosh
and Fox Valley Technical College and
has worked in Law Enforcement for the
past 17 years. He has been with the UW
Oshkosh Police Department for the past
4 years.

Ben Kohlman has a Bachelor's Degree in Criminal
Justice with a focus on Law Enforcement from
Ferris State University and attended recruit school
at Fox Valley Technical College. Prior to working
at UW Oshkosh Ben worked for Lawrence
University in campus security. Officer Kohlman
has worked for the UW Oshkosh Police
Department for the past 2 years.

Alexander Davis – Police Officer
Anthony Keller – Police Officer
Anthony Keller has an Associate’s
Degree in Criminal Justice and has been
a police officer for 5 years. He has
worked at Redgranite Police Department,
Neshkoro Police Department, and Green
Lake County Sheriff’s office before
coming to UW Oshkosh. He has an
Associate degree in Law Enforcement
from Fox Valley Technical College.

Alex Davis has been a Police Officer at UW Oshkosh
Department
for about 6 months. Prior to working at
Police
the University, Alex worked for the Wisconsin
Department of Natural Resources Law
Enforcement Bureau and the Wisconsin
Department of Corrections. Alex has a Bachelor’s
degree in Criminal Justice from the University of
Wisconsin Oshkosh and completed the Law
Enforcement Academy at Fox Valley Technical
10
College.

Randi Murray – Police Officer
Nikki Schettle – Dispatch Supervisor
Randi began her Law Enforcement career as a
CSO for the UW Oshkosh Police in
August of 2013 and eventually became a
CSO Dispatcher. She completed her
Bachelor's in Criminal Justice in
December of 2016. Randi was hired as a Police
Officer at UW Oshkosh in December and
will be graduating from the Police
Academy May of 2017.

Bobbi Richter – Police Dispatcher
Bobbi has been a Law Enforcement Dispatcher
IRU\HDUV6KHEHFDPHDGLVSDWFKHUDW
UW23'LQ October 2016. Prior to working with
the UW Oshkosh Police Department, she was a
Telecommunications Operator for the Ripon
Police Department. Bobbi has a Criminal Justice
Degree and an Administrative Assistant Degree,
she was also an EMT IV Tech.

Nikki is the Dispatch Supervisor and
Records Supervisor, her experience in law
enforcement includes 20 years total of
being a 911 Operator/Dispatcher/
Supervisor. Nikki also has a Bachelor’s in
Business Administration from UW
Oshkosh.

Nakeeta Giebel – Police Dispatcher
Nakeeta is a Law Enforcement Dispatcher on third shift.
She started with the UW Oshkosh Police Department
in the fall of 2013 as a Community Service
Officer and became a CSO Dispatcher in February
of 2016. Nakeeta was hired as a full-time dispatcher in
October of 2016, and is currently attending classes
in the pursuit of a Human Services Leadership
degree.
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UW Oshkosh Campus
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Uniform Crime Report Numbers
The FBI's Uniform Crime Reporting (UCR) Program is a nationwide, cooperative
statistical effort of nearly 18,000 city, university and college, county, state, tribal, and federal law
enforcement agencies voluntarily reporting data on crimes brought to their attention. 2016 saw
a 100% decrease in Rape investigations by UWOPD when compared to 2015. Larceny Theft
continued on a 5 year decline from 82 in 2012 to 35 in 2016, this represents a 24 percent
reduction in Theft. Burglary was up 40 percent when compared to 2015, from 5 to 7.
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2012-2016 Drug Related Incidents
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Community Participation
The UW Oshkosh Police Department helps develop and participates in
programs that build relationships with the community we serve. We embrace
the nine principles of modern day policing.
“Police, at all times, should maintain a relationship with the public that gives
reality to the historic tradition that the Police are the public and the public are the
police; the police being only members of the public who are paid to give full-time
attention to duties which are incumbent on every citizen in the interests of
community welfare and existence.” – Sir Robert Peel

Run with the Cops

Run with the Cops is an annual 5k run/walk where Special Olympics and over 20 local law
enforcement agencies partner to raise funds and bring law enforcement together with community
members. This event, hosted by the UW Oshkosh Police Department, offers an amazing course
through the UW Oshkosh campus that is lit up every step of the way by flashing red and blue
lights of law enforcement vehicles. Officers also take to the course and run alongside participants
in full uniform.
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Polar Plunge

The UW Oshkosh Police department is proud to support Special Olympics at a number of events
and this one is no different. The Oshkosh Polar Plunge is the top fundraising event for Special
Olympics Wisconsin and the UW Oshkosh Police Department supports this event each year.

Shamrock Shuffle

The Shamrock Shuffle is annual 5k run/walk organized by the UW Oshkosh Student Recreation
and Wellness Center. Proceeds from this event benefit the Oshkosh Area United Way and the
UW Oshkosh Student Veterans Association. The Police Department helps support this event by
helping keep participants safe along the route and we sponsor a team of our own.
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Summer Scoops

Summer Scoops happens each week during
the summer months right outside Reeve
Union near the pedestrian mall. Staff from
the Police Department proudly serve up the
ice cream once each summer to help
connect with our community members.

Move-In

Every Fall we welcome thousands of resident
students to the UW Oshkosh campus. This is a very
complex yet well-organized operation that requires
hundreds of volunteers to include alumni, faculty,
staff, students and other community members.

Pedestrian & Traffic
Safety Initiative

The UW Oshkosh Police
Department partnered with
Criminal Justice students to
gather data about relevant
pedestrian and traffic safety
issues. The goal was to
identify problem areas, deploy
officers to those areas and enhanced
community safety by rewarding
community members who obeyed
traffic and pedestrian laws in those
areas. When community members
collected three tokens they could turn
them in for a free t-shirt or two
tickets to a Titan Athletics event.
Anyone who turned in three tokens
also became eligible to win a custom
set of UWO Police Department bag toss boards.
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Coffee with a Cop
Building relationships, one cup at a time.

Coffee with a Cop was established to bring together
members of the UW Oshkosh Police Department and the
community members they serve; to discuss issues and learn
more about each other all while enjoying a cup of coffee.
Coffee with a Cop allows for these conversations to happen in
a casual atmosphere where community members can
informally hang out with officers to ask questions or share what’s on their mind.
The first Coffee with a Cop event at UW Oshkosh was held on September 16th, 2016 in
Reeve Union. The program occurs on a monthly basis with varying times. Reeve Union offers
an accessible location for all members of the community (students, staff, and faculty). The
varying times allow the opportunity for different community members to interact with different
officers.
Coffee with a Cop is a unique
program in that it relies on the community
for its success. Not only does the program
need the participation of the community
during the event, but the event would not be
possible without the partnerships within the
community. The Criminal Justice
Association (CJA) continues to assist by
reserving the space that allows for the casual
atmosphere. The coffee is provided by
Sodexo, with funding through University
Dining via Pepsi Allocation Funds. Coffee
with a Cop is truly a community event that
is made possible by the entire community.
The Coffee with a Cop program shows no sign of
slowing down. Stay tuned in 2017, as
occasionally there may be some variety in
beverages and title in program. Be on the lookout
for hot chocolate at the new “Cocoa with the
PoPo” program! Thanks for hanging out with us!
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Crime Scene Investigation
Workshop
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Careers in Criminal Justice
UW Oshkosh Career Services department and UW Oshkosh
Police Department hold an event each semester to develop
interviewing and hiring process skills for students seeking a
career in the Law Enforcement Field. The process to obtain
a job in the Law Enforcement field is complex and specific
to each department, but typically includes applications,
written testing, physical agility testing, assessment centers,
and several rounds of interviews. This is followed up by
background checks, psychological/medical testing, and
sometimes polygraph tests. As many as 20 different regional
law enforcement agencies participate in this event. Students
have the opportunity to network with members of these departments responsible for hiring and
find out what each law enforcement agency is looking for during their hiring processes. Students
also have the opportunity to participate in mock
interview sessions where they receive real-time
feedback on their interview and then they can
spend time meeting with specific agencies to learn
more detailed
information about
how to become a part
of their organization.
This also gives the
agencies who attend
a leg up on meeting
professionals who
are interested in
working in the field of Criminal Justice. This is a unique event to
the area and it continues to provide our UW Oshkosh students with
skills that enhances their ability to successfully proceed through
area hiring processes.
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2016 Grants
The UW Oshkosh Police Department consistently focuses on improving traffic and pedestrian
safety throughout the campus. In 2016, we were awarded grant money to focus on this initiative.
Our data shows that we have a high volume of vehicle and pedestrian traffic that peeks during
different times of the day, days of the week and
months of the year. In the late months of 2015, the
University Police Department was awarded a
Wisconsin Bureau of Traffic Safety grant through the
Wisconsin Department of Transportation that
provided the department with $10,000 that was
strictly used for overtime shifts to put officers out in
squad cars for Highly Visible Enforcement,
specifically targeting traffic violations. This grant
allowed for over 30 additional shifts which we
deployed based on the data we gathered that
identified hot spots and problems areas on our
campus. We had strict focus on traffic and pedestrian safety through the Fall months of 2016.
The focus on traffic and pedestrian safety did not end there. In March of 2016, the UW Oshkosh
Police Department was awarded nearly $12,000 for a Highway Safety Project grant that provided
overtime to officers to solely focus on seat belt enforcement. These overtime shifts were offered
from the months of March through September of 2016, which happened to be in conjunction
with the additional traffic focus that the Wisconsin
Bureau of Traffic Safety grant allowed us to
provide. This Highway Safety Project grant
allowed for over 55 additional police shifts that we
deployed based on hot spots and problem areas.
With these grant opportunities allowing us to
provide heavy traffic enforcement throughout the
campus, the campus community, and those
traveling through the community, quickly learned
the importance of following state traffic
regulations, ultimately making the campus a safer
environment to commute through.
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Click-it or Ticket
Drive Sober or Get Pulled Over
The UW Oshkosh Police Department annually participates in the
Wisconsin Department of Transportation traffic safety initiatives,
which are commonly known as the “Click it or Ticket” initiative
which runs from the end of December through the beginning of
January, 2016, and the “Drive Sober Get Pulled Over” initiative,
which runs from the middle of August through the beginning of
September as well as the end of May through the beginning of
June. Our involvement with these initiatives provides eligibility
and enters the department into a randomly selected pool of
Mobilization Grants, which is money awarded to departments
throughout the
state to be used
towards traffic
safety
equipment. In the year of 2016, the UW
Oshkosh Police Department was awarded two
separate Mobilization
Grants, totaling
$6500. This
grant money
was essential
for the
purchase of
the new
department portable digital speed board, pedestrian safety signs,
squad car TRACS printers, and Alco Sensor portable
Intoximeters.
Our department relies on grants to supplement our equipment expenses
and to assist with wage compensation when additional deployments are
needed to focus on traffic safety. The UW Oshkosh Police Department
will continue looking for new ways to improvise and provide the
financial support through grants to offset those costs required to
operate a fully sustainable and effective Police Department.
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COMMUNITY SERVICE OFFICERS

Nate Ahnert

Major: Criminal Justice
Semesters as a CSO: 2

Dan Andrews

Major: International Studies
in Global and Homeland
Security
Semesters as a CSO: 6

Sam Brahm

Major: Radiologic
Science
Semesters as a CSO: 2

Adam Altreuter

Major: Criminal Justice
Semesters as a CSO: 6

Krystin Bartelt

Major: Criminal Justice,
Psychology, and Spanish
Semesters as a CSO: 3

Amanda Bronge

Major: Criminal Justice
and Psychology
Semesters as a CSO: 2

Sven Anderson

Major: Biology
Semesters as a CSO: 2

Reiss Bielski

Major: Criminal Justice
Semesters as a CSO: 1

Bryan Carter

Major: Pre-Law; Theatre
Performance and
Communication Studies
Semesters as a CSO: 1
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Jake Comerford

Major: Criminal Justice
Semesters as a CSO: 4

Tom Crowell

Major: Criminal Justice
Semesters as a CSO: 2

Ryan Deloge

Major: Environmental Studies
Semesters as a CSO: 3

JP Contreras

Catie Cortese

Major: Criminal Justice
Semesters as a CSO: 3

Major: Criminal Justice
Semesters as a CSO: 2

Scott Darin

Parker De Los Santos

Major: Criminal Justice
Minor: Spanish
Semesters as a CSO: 5

Will Engels

Major: Criminal Justice
Semesters as a CSO: 3

Major: Criminal Justice
Semesters as a CSO: 6

Trevor Fiegel

Major: Criminal Justice
Semesters as a CSO: 6
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Ali Finstad

Nakeeta Giebel

Major: Environmental
Health
Semesters as a CSO: 5

Major: Human Services
Leadership
Semesters as a CSO: 7

Rachael Harwin

Alicia Hollingsworth

Chelsea Hundt

Beth James

Major: Criminal Justice
Semesters as a CSO: 3

Major: Criminal Justice
Minor: Psychology
Semesters as a CSO: 4

Major: Criminal Justice
Semesters as a CSO: 1

Major: Criminal Justice
Minor: Law and Policy
Semesters as a CSO: 2

Brett Handschke

Major: Criminal Justice
Semesters as a CSO: 4

Brandon Hughes

Major: Criminal Justice
Semesters as a CSO: 2

Trey Johnson

Major: Criminal Justice
Semesters as a CSO: 2
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Camille Jurgella

Major: Communications
Semesters as a CSO: 4

Landon Klein

Major: History
Semesters as a CSO: 3

Christian Lopez

Major: Nursing
Semesters as a CSO: 2

Zak Kawetschanky

Major: Anthropology
Semesters as a CSO: 5

Lindsay Krell

Major: Psychology
Semesters as a CSO: 2

Larisa Mayek

Major: Criminal Justice and
Spanish
Semesters as a CSO: 4

Morgan Keul

Major: Criminal Justice
Semesters as a CSO: 1

Philip Lemmer

Major: Criminal Justice
Semesters as a CSO: 5

Jenna Meer

Major: Psychology
Semesters as a CSO: 2
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James Menger

Major: Criminal Justice
Semesters as a CSO: 4

Trent Mosey

Major: Criminal Justice
Semesters as a CSO: 1

Gillian Pollpeter

Major: Psychology and
Criminal Justice
Semesters as a CSO: 3

Abby Miller

Major: Criminal Justice
Semesters as a CSO: 2

Randi Murray

Major: Criminal Justice
Semesters as a CSO: 7

Alyx Prieto

Major: English
Semesters as a CSO: 2

Ayla Moesch

Major: Psychology
Semesters as a CSO: 2

Brock Peters

Major: Criminal Justice
Semesters as a CSO: 2

Austin Riska

Major: Criminal Justice
Minor: Political Science
Semesters as a CSO: 7
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Nick Ronsman

Major: Criminal Justice
Minor: Spanish
Semesters as a CSO: 7

Alex Servais

Major: Criminal Justice
Minor: Psychology and
Law and Policy
Semesters as a CSO: 3

Derek Spoehr

Major: Criminal Justice
and Political Science
Semesters as a CSO: 6

Matt Sanda

Major: Criminal Justice
Semesters as a CSO: 5

Amanda Sincere

Major: Criminal Justice
Minor: Psychology
Semesters as a CSO: 4

Jean Swanson

Major: Criminal Justice
Semesters as a CSO: 7

Dean Schilling

Major: Criminal Justice
Semesters as a CSO: 6

Albertus Smit

Major: Criminal Justice
Semesters as a CSO: 2

Tracy Swanson

Major: Criminal Justice
Semesters as a CSO: 6
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Jacob Tennie

Gwyn Truman

Major: Criminal Justice
Semesters as a CSO: 2

Major: Criminal Justice
Semesters as a CSO: 1

Sam Weinkauf

Taylor Weisnicht

Major: Computer Science
Semesters as a CSO: 3

Major: Construction Management
Semesters as a CSO: 1

Eddie Wick

Allie Wilke

Major: Criminal Justice
Minor: Spanish
Semesters as a CSO: 1

Major: Criminal Justice
Minor: Psychology
Semesters as a CSO: 4

Jenna Waskow

Major: Human Services
Leadership
Minor: Criminal Justice
Semesters as a CSO: 4

Loren West

Major: Criminal Justice and
Psychology
Minor: Spanish
Semesters as a CSO: 4

Mitch Young

Major: Criminal Justice
Minor: Geography
Semesters as a CSO: 2
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CSO ACADEMY
Police personnel spend two weeks with the CSOs teaching them the skills
necessary to provide a range of services that enhance the safety here at
UW Oshkosh. These training sessions are conducted in collaboration
with several other departments on campus
including Residence Life, the LGBTQ
Resource Center, Bystander Intervention,
and the UWO Office of Equity and
Affirmative Action. The UW Oshkosh
Police Department is grateful to these
departments for putting on the training
sessions which ensure our CSOs are ready
to serve the UW Oshkosh community.
CSO Training includes:

 Patrol Training
 Defensive Tactics
 Customer service with a
multicultural emphasis
 Sexual Harassment
 Move-in Procedures
 Drug Recognition
 Incident Report Writing











S.A.F.E. Training
Campus Security Authority
Bystander Intervention
Active Shooter Response
Security Station
Traffic Control
Incident Confrontation
Community Policing

31

CSO Safewalk Program
The UW Oshkosh Police Department offers
a Safewalk program to community
members and their guests each night of
the week. Trained Community Service
Officers (CSOs) respond to and walk with
community members from different
locations on and off campus, at their
request. This program allows students,
faculty, staff and campus visitors the
ability to walk with a
group of people
anytime during the
evening hours and, in
this case, it’s with
trained Community
Service Officers who
have a way to
communicate directly
with the UW Oshkosh
Police Department.
We average 650
Safewalks each
calendar year and
we’ve had years
where we’ve
completed over 1000
Safewalks. This is a
well-utilized program.
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Community Service Officers
Pie a CA/CSO

This event was hosted by North Scott Hall, who
happily accepted CSOs Jacob Comerford, Larisa
Mayek, Gillian Pollpeter, Abby Miller, Camille
Jurgella, Chelsea Hundt, and Loren West as
volunteers to take whipped cream pies to the face
to raise funds for the Salvation Army.

Titan Football

The UW Oshkosh Police Department partners with
Titan Athletics to provide security at home football
games throughout the football season. CSOs and
officers are present at all home games to ensure the
safety of our Titan fans.

Bye Gosh Fest

The 2016 Bye Gosh Fest, hosted by Reeve Union
Board, featured the band 3Oh!3. UW Oshkosh PD
personnel provide security at the event to ensure a
safe and fun time for all attendees.
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Community Service Officers
Titan Preview Days

The CSOs are also part of Titan Preview Days
where prospective students attend informational
sessions to learn more about UW Oshkosh. This
community event is a way to share the innovative
ways we police here at UW Oshkosh.

Cirque de Safety

This event is hosted by Residence Life in
partnership with UMatter. The goal is to
teach students the dangers of drinking and
driving. Officers and CSOs give attendees an opportunity to complete field sobriety tests using
Fatal Vision goggles so they can experience how dangerous it is to drive while being impaired.
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AWARDS & RECOGNITION
Employee of the Year
This award recognizes the
person who always portrays a
positive image of the Police
Department and the entire
University as a whole. This
individual consistently shows
up for work dressed in a
professional manner, with a
positive attitude, ready to
respond and react to the
situations that arise throughout the day. This person
interacts well with fellow
employees, other University
staff, the public, and all
patrons they come in contact
with. This is someone who
regularly meets the expectations of our department, who
goes above and beyond to help others, and who takes
initiative on tasks which may not always be required of their
specific position. When change happens in the department,
they encourage and help others by promoting the positive
aspects of the change. This person demonstrates leadership
and sets a good example for others to follow.

2016 AWARDS
Employee of the Year
Officer Sonny Gogo
Police Partner
Officer Dennis Sabel

Police Partner Award
Community Policing
This award represents the staff member who completes tasks
Officer Sonny Gogo
competently, is trustworthy, accountable and is the person
you most look forward to working with. They go out of their
way to ensure the success of co-workers no matter the time or place. They demonstrate an
unselfish dedication to the department by covering shifts or filling in when special coverage is
needed for events, other community related or departmental needs. The person who receives this
award shows leadership for initiatives that support fellow employees, they celebrate large and
small victories and share in the joy of others while engaging others beyond the boundaries of
their position. This person embraces, creates and enhances a joyous work environment.
Community Policing Award
This award acknowledges an individual who demonstrates the ideal collaboration between Police
and community. This is someone who recognizes that a community benefits most from the police
when they engage with the community to promote a stance of involvement and partnership. The
officer or sergeant who receives this award continuously strives to make other departments,
community members, and campus staff and faculty feel important and appreciated.
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AWARDS & RECOGNITION
William Robertson CSO of the Year Award
The UW Oshkosh Police Department
honored fallen hero, William A.
Robertson by creating a plaque that will
be forever displayed in the UW Oshkosh
Police Department lobby and by renaming
the CSO of the Year Award to include his
name.
William Arthur Robertson worked as a
Student Security Officer and Radio
Dispatcher at UW Oshkosh Police
Department in the early 1980’s while
attending UW Oshkosh. After graduating
from UW Oshkosh Officer Robertson
worked as a Police Officer at the
Whitefish Bay Police Department for
approximately 6 years until he took a
position at the Milwaukee Police
Department where he stayed employed
until he was murdered in the line of duty on September 7, 1994.
Officer Robertson paid the ultimate
sacrifice while protecting the City of
Milwaukee and the UW Oshkosh Police
Department wanted to recognize the
importance of these selfless actions
through a unique award that is given out
once each year to one of our Community
Service Officers. The William Robertson
CSO of the Year award is determined by
compiling the top three vote-getters in all award categories and having the fulltime staff vote on who should be recognized for their leadership, professionalism
and overall character throughout the past year. This year’s award went to CSO
Matthew Sanda.
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Leadership Award:

Matthew Sanda
The CSO exhibiting the best leadership qualities.
Projected to be a future supervisor as well as
someone who takes on a lot and is successful at
completing what they take on. This CSO would
participate in training of new CSOs and offer
guidance taken from their own training and
experiences during the course of the year. When
conflicts arise between co-workers or questions
need to be answered regarding policy, it is this CSO
who would seek out answers from supervisors and
shares that information with fellow CSOs.

Go-To Award:

Randi Murray
This CSO is someone who routinely takes shifts
from the conflict sheets, accepts call-ins, volunteers
for special duties and makes time for security needs
when requests are made for additional help.

Partner Award:

Nick Ronsman
A CSO, who patrols with the most confidence, is
able to complete tasks competently, is viewed as a
trustworthy individual and is the person you look
forward to working with the most. The partner
award is not about toughness and/or size but more
about competence, trustworthiness and reliability.

ResLife Partnership Award:

Will Engels
CSO who stands out as the most willing to lend a
hand to RHDs, CAs and other Residence Life staff.
The award will be voted on by Res-Life staff and
who they recognize as someone that portrays the
ideal of collaboration between police and
Residence Life.
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Appearance Award: Scott Darin

CSO who consistently shows up for work in a
uniform that represented professionalism
(shirts/pants pressed, shoes shined, brass polished
and a general appearance that others would want to
follow).

Community Award:

Scott Darin and Matthew Sanda
This CSO would be recognized as always
portraying a positive image of the CSO Program,
the University Police and the entire University as a
whole. This CSO interacts well with fellow
employees, other University staff, the public and
suspects/victims/witnesses when working with
officers.

Chief’s Award of Excellence:

Chief Leibold awarded Petra Roter, Vice Chancellor for
Student Affairs with his Award of Excellence. Chief LeMire,
Interim Chief Chris Tarmann and Chief Leibold all reported to
Dr. Petra Roter during her tenure at UW Oshkosh. Dr. Roter
supported the advancement of professionalism at the UW
Oshkosh Police Department and she consistently supported the
leadership at the Police Department.

Star Award:

Dispatcher Nikki Schettle was awarded the
Star Award in 2016 for being an exceptional
employee at UW Oshkosh. Nikki always
went above and beyond the expectations of
her position which helped improve the processes at the Police Department and enhanced the
quality of services provided to the UW Oshkosh community.
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We Have Interns!
Partnering with the
Criminal Justice department we
were fortunate to welcome 3
Crime Analyst Interns. Charlotte
Rain Kanyuh, Michaela Lyn
Otto, and Jessie Minehan spent a
cumulative total of 360 hours in
the police department collecting
and analyzing our data onto data
dashboards for identification of patterns and trends. The objectives
were to gather statistics and run statistical tests to determine crime
trends on the University of Wisconsin Oshkosh campus.
To assist in future police needs and identifying trends, the campus
was divided into six (6) geographic regions. Each section was given a
demographic description differentiating the sections from one
another. Frequency of contact, incident types, locations, and reports
generated by the interns for 2013-2016 were compiled and a Crime
Report providing valid and reliable data was completed.
An additional intern independently worked on a Pedestrian
Crosswalk Initiative. Numerous students participated by observing and
recording people in their vehicles going through
various crosswalks around campus during periods
of high pedestrian traffic (between classes), as
well as recording the pedestrian’s actions prior
to/while crossing at a crosswalk, such as looking
down at their phone, and whether they used the
crosswalk button to activate the lights or not. Data
collected was then used in formulating social
media messages and student incentive programs
that focused on the issues identified through the initiative to have the
greatest positive impact on the campus community.
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Crime Analysis

Of the 1916 incidences that took place on campus in 2016, 14.8%
were Drug Offences, 25.6% were Alcohol Offenses, 16.3% were
Traffic Incidents, 6.9% were Welfare Checks, 3.8% were ID Card
Violations, 2.5% were Assisting Citizens, 2.0% were Damage to
Property, 3.0% were Disorderly Conduct, and finally 25.1% of
incidents were a part of the Other category, that consisted of proactive
or community policing initiatives. Officers are challenged to use their
unobligated time to strengthen community relationships and problem
solve issues before a call for police service is necessary. Real police
work occurs in between calls for service.
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