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We — the faculty, staff and  
students of this great institution 
— draw from the same deep 

well of creativity, entrepreneurship, team 
work and “can do” spirit that inspired 
and motivated our ancestors to survive 
and thrive in tough times. We all have 
struggled and met challenges, and we 
know how to think and act strategically.

As a member of an Italian-American, 
working-class family that survived a 
number of recessions, I often heard my 
grandmother say, “It’s time to polish 
the silver,” by which she meant that in 
tough times, it’s important to recognize, 
to value and to build on what you do  
have. Inspired by her “silver strategy,”  
I remain confident that we will move 
UW Oshkosh forward strategically  
during tough times.

We addressed a $13.6 million biennial 
budget shortfall for 2009–2011 by not 
making dramatic “across the board” 
budget cuts, which would have meant 

budgets by 2.5 percent, which amount-
ed to $3.7 million. 

We identified a total of $6.2 million, 
which covered the $4.7 million and  
provided us with a cushion of at least 
$1.5 million in strategic reinvestment 
and rainy-day funds, along with ad-
ditional funds generated by increased 

enrollment. These funds will be used 
to cover an anticipated mid-biennial 
budget cut and to invest in strategic 
initiatives that will make us more afford-
able, more accessible, more accountable 
and more competitive. These four major 
public policy themes, developed by the 
American Association of State Colleges 
and Universities, provide a framework 
for defining our public purpose and the 
policy challenges we are facing.

Affordability
The first draw on our reinvestment  
fund was the launching of the Student 
Titans Employment Program (STEP) in 
fall 2009. The STEP initiative was devel-
oped by U-PLAN (a council composed 
of the governance group leaders, the 
Provost and the Vice Chancellors) and 
the College Deans. Through the STEP 
initiative, we will invest $500,000 in  
student wages to help engage students 
in educationally purposeful activities and  
to enhance their opportunities to inter-
act with faculty, academic and classified 
staff and peers in substantive ways. 

The STEP investment augments the $4.8 
million we spent last year on student 
wages, stipends and assistantships, and 
it enables more qualified students to 
afford a high-quality college education 
while strategically addressing our three 
biggest challenges: the ever-increasing 
price of education, the real and poten-
tial erosion of high-quality educational 
experiences, and the lowering of morale 
from salary and workforce reductions 
coupled with an increased workload  
due to mandatory furloughs.

For more details about STEP, see my 
Opening Day Remarks at www.uwosh.
edu/chancellor/communications.php. 

Students and faculty from our  
College of Business have received a 
two-year, $296,000 grant from the  
U.S. Department of Education’s Fund 
for the Improvement of Postsecondary 

Education (FIPSE) to develop a  
pioneering electronic textbook (e-text) 
program that has the potential to save 
students hundreds of dollars each  
semester. College of Business professors 
are writing the core concept chapters 
for a 200-level statistics course to be  
offered in e-text format in fall 2010.  
The e-text easily could be updated  
and customized, thus accommodating 
individual teaching styles and the incor-
poration of timely, real-world examples. 
We expect many more e-texts to be 
developed at UW Oshkosh.

The UW Oshkosh Foundation is making 
a sizeable contribution to addressing  
the affordability challenge by raising 
funds for scholarships and collaborative  
learning initiatives. In the three years 
since the launch of our first comprehen-
sive capital campaign, the Foundation 
has obtained gifts of more than $2.4 
million for endowed scholarships and 
nearly $500,000 to support collabora-
tive learning projects that emphasize 
high-impact educational practices. In 
addition, the Center for Community 
Partnerships provides $650,000 of paid 
internships for dozens of students.

Accessibility
Fall 2009 marked the largest enrollment 
in our 139-year history, with more than 
13,000 students attending classes. We 
have the highest number of transfer 
students of any UW comprehensive 
university (1,400 annually), and we had 

very significant cutting of all budgets 
and eliminating approximately 250 jobs. 
Since such an option was unacceptable, 
the Governor, the State Legislature, the 
UW System, our campus administration 
and governance leadership worked to 
create some better alternatives: 

•	First,	the	state-imposed	furlough	days	
resulting in a 3 percent pay cut for 
full-time employees to cover $3.3  
million or about 25 percent of the 
$13.6 million budget shortfall.

•	Next,	the	state	rescinded	the	promised	
2 percent pay plan increase for non-
represented faculty and staff to cover 
$2.2 million or 16 percent of the total 
biennial budget shortfall.

•	Finally,	the	Board	of	Regents	approved	
an increase in student tuition of 5.5 
percent over the next two years — 
with an exception for students from 
families making $60,000 or less — to 
cover $3.3 million or about 25 percent 
of the budget shortfall.

These actions accounted for $8.9 million 
of the $13.6 million shortfall. To address 
the remaining $4.7 million, we used our 
strategic investment and rainy-day fund 
to cover $2.5 million, and we cut all unit 
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3,077 students (1,847 undergraduate 
and 1,230 graduate) age 25 and older 
enrolled in fall 2009, which is 23.6  
percent of our total student headcount. 

UW Oshkosh and UW–Green Bay  
are the first campuses to receive  
UW System’s approval to offer the  
Bachelor of Applied Studies degree  
to improve transferability for technical 
college graduates. We have worked  
hard to remove barriers for adult, 

nontraditional students and students 
transferring to UW Oshkosh. Over the 
past two years, we have expanded the 
number of off-campus, hybrid degree 
programs we offer at UW colleges and 
technical college from three to 10  
and almost doubled enrollment in off- 
campus programs. We currently are 
seeking Higher Learning Commission 
approval for new online and off-site  
programs in human services, organiza-
tional administration, and fire and  
emergency response management. 
Through the Graduation Project, we 
have helped 144 students who left  

short of completing their degree  
graduate, and we, at present, are  
assisting more than 200 additional  
students to graduate. 

We also have increased accessibility 
for students of color, bringing our total 
students of color from 438 in fall 2000 
to more than 1,000 for the first time 
in our history. We currently have 201 
African American students, up from 162 
last year; we have 291 Southeast Asian 

students, up from 248 last 
year; we have 243 Hispanic 
students, up from 219 last 
year; and we have 146 
American Indian students, 
up from 130 last year.

We are in the design  
phase of a new suite-style 
residence hall, which will 
open in fall 2012 and will 

be platinum-certified by the Leadership 
in Energy and Environmental Design 
(LEED). Construction of the new  
Student Success Center, at the site of  
the former Elmwood Commons, started 
in fall. This facility will house the  
Student Counseling Center, Career  
Services, the Undergraduate Advising 
Center and the Center of Academic  
Resources. These departments all 
receive additional financial support 
through an investment by the students 
through differential tuition.

In line with our increased enrollments, 
we hired three dozen more tenure-track 

faculty in 2009 and developed and  
expanded programs in high-demand  
areas with the help of the $4 million 
from the 2007–2009 Growth Agenda 
funds we received. We take extreme 
pride in announcing that the Board of 
Regents approved our first professional 
doctoral program last spring. Through 
the Doctor of Nursing Practice, we  
will address the region’s need for  
advanced practice nurses and primary 
care providers.

Accountability
We are undertaking a general review 
and clarification of our strategic and  
operational planning process this year. 
We will examine the expression and 
alignment of our University and four 
colleges’ plans, procedures and strategic 
action initiatives; our Governing Ideas 
(mission, vision, core values and  
strategic directions); and the results  
of our integrated marketing and  
communications research and initiatives. 
We also will evaluate the need to  
update our mission statement and 
present the results of our strategic and 
operational planning review to the UW 
System Board of Regents in fall 2010.

In an effort to proactively enhance  
the safety of everyone on campus, we 
have upgraded our emergency com-
munications. The newly adopted crisis  
communication strategy, using the 
e2Campus system, enables the  
University to send urgent messages 

about emergencies to students, faculty 
and staff via text messages, e-mail, 
the University Web site, RSS feeds 
and a telephone hotline. We also have 
installed LED signage and speakers, 
giving us the capacity to broadcast both 
written and audible messages to the 
entire indoor and outdoor University 
footprint. UW Oshkosh is one of the 
first institutions in the nation to adopt 
comprehensive emergency alert systems 

that provides redundant notifications 
to ensure that our campus community 
is aware of emergencies at the earliest 
possible time.

As an early adopter of the Voluntary 
System of Accountability (VSA), we 
maintain a Web-based College Portrait, 
and we continue to review the proposed 
value-added instruments for possible 
adoption. We also are identifying other 
kinds of documentation of educational 

value added, such as ePortfolios.  
UW Oshkosh is proud to be a national 
leader in this endeavor. 

Competitiveness
During these trying economic times, we 
protected the Salary Equity Fund, the 
Professorial Productivity Fund and the 
External Grants Expansion Fund, and  
we held harmless sabbaticals and Faculty 
Development grants from campus cuts. 
Through the STEP initiative, we will 
increase graduate assistants and faculty/
student collaborative research. We  
also provided increased funding for  
the University Honors Program and  
the International Education Program.  
The library has used its resources  
strategically to support faculty research  
and student learning. As a result, it  
has added two dozen new databases, 
resulting in more than 500 new online 
scholarly journals. 

All units that once worked in the Facilities 
Management Center — along with staff 
from Postal Services, Document Services, 
Central Stores and Receiving — moved 
across the Fox River to the newly  
remodeled Campus Services Center.  
This former Cub Foods building, along 
with three former Department of Military 
Affairs buildings, serve as our new  
Campus Services Center. The move 
paves the way for the construction of 
our new academic center, the first  
free-standing academic building built  
at Oshkosh since 1971.

In line with our increased enrollments, we 
hired three dozen more tenure-track faculty 
in 2009 and developed and expanded  
programs in high-demand areas.
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In October 2009, Governor Doyle and 
major donors broke ground for the new 
academic center, which will be home to 
the College of Business and 10 College 
of Letters and Science departments and 
programs. It also will serve as the major 
classroom building on campus, and  

virtually every student will have a class 
in this building. The center will be the 
largest facility of its kind in Wisconsin 
to be LEED gold-certified. The 191,000 
square foot, energy-efficient building will 
help us continue to improve the quality 
of life and education in northeastern  
Wisconsin’s New North and attract 
talented students and faculty to ensure 
we are able to provide a high-quality, 
affordable and accessible education. 

Our Liberal Education Reform Team is 
building an understanding of what the 
learning outcomes mean and where they 
are covered in the curriculum. Addition-

ally, we are reviewing ways to implement 
the high-impact practices identified by 
the American Association of Colleges 
and Universities (AAC&U) across the  
curriculum and the co-curriculum so that 
all of our students will benefit from a 
new framework for excellence. Please 
see the Alignment of Learning Outcomes 
Model on pages 9–11 for further details. 

Conclusion
With everyone — students and employees 
— pulling together, we are addressing 
our major budget shortfalls as well as 
the cost, educational quality and morale 
challenges related to them. Through 
careful strategic planning, we have identi-
fied ways to invest our uncommitted  
revenue to leverage our ability to provide 
students with access to a high-quality 
and affordable liberal education that  
prepares them for socially valued work 
and for civic leadership in the future. 

Our strategy to move toward positive 
change is to “polish the silver” — to  
recognize and appreciate the many 
things we have to be proud of and  
to remain committed to them. 

Richard H. Wells, Chancellor

 The scope of accomplishments at the 
University of Wisconsin Oshkosh — given 
the budget cuts and tuition increases 
since 2000 — is astonishing, and it is a 
tribute to the unity, vigor and dedication 
of students, faculty, and academic  
and classified staff members.

 These highlights present a few examples 
of the University’s success:

 We have larger enrollments and full-
time enrollment (FTE), and we have 
increased the number of students of 
color and adult students, degrees 
conferred and retention rates:

 Headcount enrollment increased by 1,318 
to 13,002 students, up 11.3 percent.

 FTE increased by 1,277, up 13.8 percent.

 Enrollment of students of color more 
than doubled from 438 to 1,024.

 Enrollment of adult students age 25-plus 
increased by 461, up 33.3 percent.

 Degrees conferred increased from 1,712 
to 2,139, up 24.9 percent.

 The retention rate for first-year students 
increased from 72.2 to 75.4 percent.

 The retention rates for students of color 
increased from 69.1 to 73.4 percent.  

 We secured more grants and more 
private dollars than ever before: 

 Grants increased from $8.8 to $12.2  
million, up 38.6 percent.

 Foundation endowments increased from 
$6.0 to $11.4 million.

 Foundation total assets increased from 
$7.4 to $19 million and acquired funding 
for 93 Academic Excellence Scholarships 
and 12 National Merit Scholarships, a 
more than threefold increase.

 We raised the level of academic  
preparedness of our first-year students:

 The number of first-year students from 
the top quartile of their high school class 
increased by 11.3 percent.

 12 of them are new Academic Excellence 
Scholars, and three are new National 
Merit Scholars, raising the total to  
69 scholars.

 We added tenure-track faculty positions 
and expanded support programs:

 UW Oshkosh received $3.8 million in 
Growth Agenda funding for 27 new  
faculty positions.

 The new Student Compact provides 
$1 million annually through differential 

tuition to enhance and integrate student 
academic support services.

 The new Center for Scholarly Teaching 
enhances student learning by inspiring 
and equipping the teaching community 
to achieve excellence through excep-
tional research. 

 We added new academic majors, 
graduate certificate programs and 
baccalaureate degree completion  
programs, including:

 Undergraduate majors in theatre arts 
and environmental studies. 

 Accelerated Math and Science Teacher 
Education Program in collaboration with 
five UW Colleges.

 11 new graduate certificate programs.

 Global MBA program.

To view the University’s comprehensive 
Strategic Plan Update and Annual Report 
for 2008–2009, visit www.uwosh.edu/
strategicplan.
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The new 191,000-square-foot academic 
center, to open in 2011, will be LEED 
gold certified. 

 Collaborative master’s degree in social 
work with UW–Green Bay.

 Accelerated bachelor’s degree for  
non-nursing graduates.

 MBA Foundations Online Program. 

 Wisconsin’s first Bachelor of Applied 
Studies and Fire and Emergency  
Response Management degrees.

 The University’s first doctoral degree,  
the Doctor of Nursing Practice.

 We enhanced our facilities by  
completing approximately  
$100 million worth of building  
projects characterized by: 

 $1.8 million in classroom and  
lab upgrades.

 $17 million Halsey Science  
Center renovation.

 $19.9 million Reeve Memorial Union 
renovation and addition.

 $13 million renovation of Taylor Hall.

 $10 million transformation of the  
Oshkosh Sports Complex.

 Purchase and renovation of the 
30,000-square-foot Newman Center  
for Academic Support and Diversity  
and new Women’s Center as well as  
the Credit Union building for the  
University Police Department.

 Campus beautification project —  
landscaping, lighting and signage.

 $21 million Student Recreation and  
Wellness Center.

 $7.7 million, 400-stall parking ramp.

 We secured another $100 million 
worth of capital projects on the  
near horizon: 

 191,000-square-foot Academic Center.

 Student Support, Development  
and Success Center.

 350-bed, suite-style residence hall.

 Campus Services Center.

 We won national recognition for our 
commitment to “green” principles by 
decreasing negative environmental 
impacts through water and energy 
conservation, pollution reduction  
and recycling:

 Reduced water consumption by  
24.5 million gallons/year, an annual  
savings of $130,986.

 Reduced energy consumption by 
563,017 kilowatt-hours, an annual  
savings of $27,600.

 Reduced emissions of coal/natural gas 
boilers by constructing a $2.8-million 
heat plant stack.

 Reused light poles, resulting in more 
energy efficiency and less light pollution 
and saving $300,000.

 Ranked 23rd among all U.S. colleges and 
universities for use of renewable energy.

 Received the Environmental Projection 
Agency’s highest leadership award  
in 2003.

 Received the 2004 National Wildlife 
Federation Award, the 2005 Energy Star 
Award and the 2006 Wisconsin Clean 
Air Award.

 Became the first Fair Trade University  
in the country.

 Conducted an analysis of the University’s 
carbon footprint.

 We were recognized as a national 
model for developing and highlighting 
exemplary campus-wide liberal  
education programs:

 Adopted a set of student learning 
outcomes in May 2008 based upon the 
Essential Learning Outcomes of the 
American Association of Colleges and 
Universities, developing definitions and 
performance indicators for each.

 Featured online by the American  
Council on Education’s Solutions for  
Our Future.

 Lauded by the Association of American 
Colleges and Universities for linking its 
Liberal Education and America’s Promise 
(LEAP) initiative to the ACE’s Solutions 
for Our Future.

 Devoted three issues (Spring 2006, Fall 
2006 and Spring 2007) of UW Oshkosh 
Magazine to a three-part series on  
the value and importance of a  
liberal education.



uNivErsitY highLights aLigNmENt Of LEarNiNg OutCOmEs

 We are establishing an emerging 
national reputation for the way we 
engage and partner with all types  
of individuals and organizations to  
better serve our region:

  Founding member of NEW ERA (North-
eastern Wisconsin Educational Resource 
Alliance), a consortium of executive 
leaders of northeastern Wisconsin’s 13 
public universities, serving 1.2 million 
Wisconsin residents with quality,  
seamless education.

 NEW ERA also is a founding member 
of New North, a consortium involving 
northeastern Wisconsin’s chambers of 
commerce, workforce development 
boards, economic development profes-
sionals and CEOs of major corporations. 
New North’s vision is to be nationally 
and globally competitive for advancing 
job growth while maintaining a superior 
quality of life for the region’s citizens.

 We are especially proud of the  
accomplishments of our faculty  
and students:

 UW Oshkosh has won more Regents’ 
Teaching Excellence Awards than any 
other UW institution. Five individual 
faculty members and three departments 
have received this prestigious award.

 UW Oshkosh has the most successful 
Model United Nations Program in the 
world, receiving 25 consecutive  
Outstanding Delegation awards at  
international competitions.

 Since 1999, the College of Nursing 
graduate students’ pass rate on the 
American Nurses Credentialing Center–
Family Nurse Practitioner Exam has 
been above 99 percent.

 Senior business majors at UW Oshkosh 
taking the ETS business knowledge  
assessment test ranked in the top 16 
percent nationwide, while MBA  
graduates ranked in the top 5 percent 
nationally on the MBA students’  
assessment exam.

 UW Oshkosh students who took the 
CPA exam placed the University in the 
top 10 of schools nationally. 

 The Advance-Titan has won the top  
national award for student newspapers 
five times. 

 More than 200 UW Oshkosh graduates 
have gone on to receive the Herb Kohl 
Teacher Fellowship of the Year award for 
excellence and innovation in teaching. 

 The best graduate programs in the  
nation covet our College of Letters and 
Science graduates. 

 UW Oshkosh has won 42 national  
athletic championships.

As a member and leader of the American 
Association of Colleges and Universities 
(AAC&U) initiatives, Liberal Education 
and America’s Promise (LEAP) and Give 
Students A Compass, and as a charter 
member of the Wisconsin Campus 
Compact, the University of Wisconsin 
Oshkosh is committed to improving the 
quality of student learning. 

For college learning to meet the  
needs of the people we serve, we  
have adopted a set of student learning  
outcomes adapted from the AAC&U  
report titled “College Learning for a 
New Global Century.” The learning  
outcomes represent the very high ex-
pectations for knowledge and skills  
held by educators and employers in 
the 21st century, and they describe the 
forms of learning and accomplishments 
contemporary students need for life, 
work and citizenship.

We formed the Liberal Education Reform 
Team (LERT) in response to our Higher 
Learning Commission (HLC) site visit in 
2007 to define and integrate the student 
learning outcomes into our general 
education program and to implement 
an assessment plan for the program. 
To develop performance indicators for 
assessment rubrics that can be used 

across campus to reinforce students’ 
knowledge and skills, we participated  
as a partner campus in the AAC&U’s 
Valid Assessment of Learning in Under-
graduate Education (VALUE) initiative.

Through our participation in the Give 
Students A Compass project, in col- 
laboration with the UW System and the 
AAC&U’s LEAP initiative, we support 
the enhancement of designs for general 
education and assessment that foster 
integrative learning and demonstrated 
accomplishments of the student learning 
outcomes. The UW Oshkosh Foundation 
is raising funds for high-impact practices 
to increase levels of achievement  
for students from traditionally under-
served groups. 

By promoting pedagogies, programs 
and activities that have direct ties to 
student success, we are strengthening 
the educational experience and  
advancing the academic achievement  
of our students.

The elevation of the quality of student 
learning ultimately depends, however, 
upon maximizing the efficiency of the 
complex and interrelated human,  
physical and financial resources of the 
institution. Our strategic and operational 

plans and action initiatives and our  
Governing Ideas are the institutional 
means of ensuring that we align our 
resources with our priorities.

The chart on the following pages  
summarizes and depicts the relationships 
among the various factors designed  
to enhance essential student  
learning outcomes.

www.uwosh.edu/strategicplan 9



Assessment/Evaluation: Select indicators, measure results, assess/evaluate, adjust (and provide report to “investors”).

University of Wisconsin Oshkosh  
Model for Enhancing EssEntiAl  
studEnt lEArning OutCOmEs

inputs

Student Demographics:  
Socio-economic status,  
educational level of mother, 
ethnicity, generation of  
college student, etc. 

Academic Readiness:  
Class rank, ACT score,  
demonstrated leadership in 
extracurricular activities, etc.

State and Federal Resource 
Investments:  
GPR appropriations, student 
aid, grant funds, etc.

Private Resources  
Investments: 
Tuition and fees collected,  
individual donors, private 
foundations, etc.

strategic and  
Operational Plans                                    

Governing Ideas                                         
(Mission, Vision, Values and  
Strategic Directions)

Operational Plans 
1. Academic Program and  

Student Outcomes  
Assessment Plan 

2. Enrollment Management  
and Student Support Plan 

3. Human Resource Support 
and Development Plan 

4. Information Technology Plan 

5. Finance and Budgeting Plan 

6. Facilities Master Plan 

7. Advancement and  
Relationship  
Development Plan 

See the full UW Oshkosh 2008–
2009 Strategic Plan Update and  
Annual Report at www.uwosh.edu/
strategicplan.

High impact Practices

Curricular Experiences 
•	 First-year	seminars	
•		Common	intellectual	
•		Learning	communities
•		Writing-intensive

Co-curricular Participation 
•	 Organizations	and	clubs	
•		Governance	and	media	
•		Theatre,	art	and	music
•		Intercollegiate	athletics

Projects
•		Collaborative	assignments	
•		Undergraduate	research

Learning
•	Diversity/global	
•		Service	
•		Community-based	
•	Employment-based
•		Capstone	courses	

See George D. Kuh,  
High Impact Educational  
Practices (AAC&U).

Outputs                                                                 

Graduates who are  
talented, liberally educated, 
technically skilled global  
citizens and are fully  
engaged as leaders and  
participants in civic, political 
and social life.
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Essential learning Outcomes                                                                                   

•	 Knowledge	of	human	cultures	and	the	
physical and natural world

•	 Identification	and	objective	evaluation	of	
theories and assumptions

•	 Critical	and	creative	thinking

•	 Written	and	oral	communication

•	 Quantitative	literacy

•	 Technology	and	information	literacy	

•	 Teamwork,	leadership	and	problem	solving

•	 Knowledge	of	sustainability	and	its	 
applications

•	 Civic	knowledge	and	engagement	— 
local and global

•	 Intercultural	knowledge	and	competence

•	 Ethical	reasoning	and	action

•	 Foundations	and	skills	for	lifelong	learning

•	 Synthesis	and	advanced	accomplishment	
across general and specialized studies  

•	 Subject	matter	mastery	in	a	major

UW Oshkosh Student Learning Outcomes,                                                                                            
approved by Faculty Senate May 2008.



strategic directions

•	 Develop	a	community	of	lifelong 
learners and collaborative scholars

•	 Enhance	teaching	excellence
•	 Foster	research	and	creative	expression
•	 Expand	outreach	and	partnerships
•	 Promote	representative	leadership	and	 

resource stewardship

Values

•	 Knowledge	and	 
continuous learning

•	 Diversity	and	inclusivity
•	 Quality	and	achievement
•	 Freedom	and	responsibility
•	 Engagement	and	support
•	 Social	awareness	 

and responsiveness

aLigNmENt Of gOvErNiNg iDEas

The Alignment Chart on the next  
page portrays how the ideals of  
UW Oshkosh’s Governing Ideas start 
with a strong core — our mission, 
vision, values and strategic direction — 
and radiate out to the units’, colleges’ 
and institution-wide strategic plans, 
processes, priorities and action initiatives, 
including the UW System Strategic 
Framework, Advantage Wisconsin.

We call the mission, vision, values and 
strategic directions the Governing Ideas of 
the University to reflect the conviction that 
a university should be guided by ideas. 
Plans, procedures and strategic action 
initiatives are the means to realize these 
ideas and to enhance the future success 
of the state’s businesses, residents and 
students in the decade ahead.

The distinctiveness of the institution 
— Liberal Education Reform, Student 
Success Services, Faculty Development, 
Sustainability, and Integrated Marketing 
and Communications — is included in the 
University-wide strategic action initiatives. 

The alignment of the complex and 
interrelated human, physical and 
financial resources and Governing Ideas 
of the institution with the Advantage 

Wisconsin framework helps to clarify 
priorities and identity as well as to 
ensure the institution’s integrity.

As the chart indicates, we are engaged 
in supporting a collective agenda by 
preparing students with the integrative 
learning skills, multicultural competencies 
and practical knowledge needed to 
succeed in and contribute to a rapidly 
changing, increasingly global society.

For more information about the 
University’s comprehensive strategic  
plan, including the Key Operational Plans, 
visit www.uwosh.edu/strategicplan.

University of Wisconsin Oshkosh  
Aligning gOVErning idEAs and Resources

Values
strategic directions
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Key Operational  
Plans/Processes

•	Academic	Program	and	 
Student Outcome  
Assessment Plan

•	Enrollment	and	Student	 
Support Plan

•	Human	Resources	Support	 
and Development Plan

•	Facilities	Master	Plan
•	Information	Technology	Plan
•	Finance	and	Budgeting	Plan
•	Advancement	and	Relationship	

Development Plan

*For more information about the College and Unit Plans, visit www.uwosh.edu/strategicplan 13
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uW OshKOsh faCts

ENrOLLED stuDENts Fall 2000 Fall 2009 % Change*

Total Head Count   11,684   13,002       11.3%

Full-Time Equivalent 9,285 10,562 13.8%

   Freshmen     2,589     2,825       9.1%

   Sophomores     1,900     2,066       8.7%

   Juniors     1,835     2,245     22.3%

   Seniors     2,524      3,286     30.2%

   Undergrad Special        217          94    -56.7%

   High School Special        978     1,089     11.3%

   Undergrad Total   10,043   11,605     15.6%

   Graduate Special        439       376    -14.4%

   Graduate     1,202     1,021    -15.1%

   Graduate Total     1,641     1,397    -14.9%

Transfer        719        1,005     39.8%

New First-Year     1,650     1,904     15.4%

www.uwosh.edu/strategicplan 15

*Fall 2000 to Fall 2009
Fall 2009 numbers are unaudited, based on current data and subject to revision.

stuDENt PrOfiLE Fall 2000 Fall 2009 % Change*
u.g. graD tOtaL u.g. graD tOtaL

Gender 10,043 1,641 11,684 11,605 1,397 13,002
   Men 4,054 575 4,629 4,746 447 5,193 12.2%
   Women 5,989 1,066 7,055 6,859 950 7,809 10.7%
Race/Ethnicity 10,043 1,641 11,684 11,605 1,397 13,002
   African American 92 12 104 190 11 201 93.3%
   American Indian 47 6 53 133 13 146 175.5%
   Hispanic 105 9 114 222 12 234 105.3%
   Southeast Asian 57 6 63 279 18 297 371.4%
   Other Asian 80 24 104 125 21 146 40.4%
      Sub-Total 381 57 438 949 75 1,024 133.8%
   International 69 19 88 84 21 105 19.3%
   White/Unknown 9,593 1,565 11,158 10,572 1,301 11,873 6.4%
Residency Status 10,043 1,641 11,684 11,605 1,397 13,002
   Wisconsin 9,725 1,601 11,326 11,279 1,363 12,642 11.6%
   Non-Resident 247 35 282 231 28 259 -8.2%
   Midwest Student Exchange 0 0 0 22 2 24
   Return to Wisconsin 0 0 0 6 0 6
   Reciprocity with Minn. 71 5 76 67 4 71 -6.6%
Students age 25+ 1,386 1,480 2,866 1,847 1,230 3,077 7.4%
Degrees Conferred 1,368 344 1,712 1,837 302 2,139 24.9%

aCaDEmiC PrOfiLE Fall 2000 Fall 2009 % Change*

Avg. Comp. ACT 22.1 22.2 0.5%

Avg. H.S. Rank 67.1 67.6 0.7%

Top 10% 149 153 2.7%

First	Quartile 505 562 11.3%

Second	Quartile 749 821 9.6%

Third	Quartile 218 235 7.8%

Fourth	Quartile 0 1 

1st-tO-2ND-YEar rEtENtiON Fall 2000 Fall 2008 % Change
Average 72.2% 75.4% 4.4%
   African American 75.0% 60.0% -20.0%
   American Indian 66.7% 69.6% 4.3%
   Southeast Asian 81.8% 91.1% 11.4%
   Asian 64.3% 84.6% 31.6%
   Hispanic 63.6% 69.0% 8.5%
      Subtotal 69.1% 73.4% 6.2%
   White/Unknown 72.3% 75.7% 4.7%
   International 83.3% 66.7% -19.9%
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aCaDEmiC rEsOurCEs Fall 2000 Fall 2009 % Change*

Undergraduate Majors          55 57       3.6%

Master’s Programs          15 17     13.3%

Courses in Catalog     1,138 1,154      1.4%

Sections Offered     2,507 2,499      -0.3%

Volumes in Library 543,183 613,075     12.9%

Library Database Usage 457,953 1,154,903   152.2%

faCuLtY/staff rEsOurCEs Fall 2000 Fall 2009 % Change*

Faculty        329 338       2.7%

Instructional Academic Staff        224 281      25.4%

Total 553 619 11.9%

Student/Faculty Ratio**       19:1 21:1        10.5%  

Students Taught per FTE 115.9 112.4 -3.0%

Grant Awards (millions)         8.8 12.2      38.6%

ExtraCurriCuLar Fall 2000 Fall 2009 % Change*

Student Organizations        121 161      33.1%

Varsity Teams          22 21      -4.5%

   Men          10 10       0.0%

   Women          11 11       0.0%

aNNuaL avEragE  
stuDENt COsts Fall 2000 Fall 2009 % Change*

Resident Fees & Tuition    $3,024 $6,450   113.3%

Non-Resident  
Fees/Tuition  $10,551 $14,900     41.2%

Room & Board    $3,234 $6,520     101.6%

Books & Supplies       $600 $1,000     66.7%

Total Fall 2000 Fall 2009 % Change*

Resident    $6,858 $13,970     103.7%

Non-Resident  $14,385 $22,420     55.9%

faCiLitiEs Fall 2000 Fall 2009 % Change*

Total Campus Space (square feet) 2,724,139 3,158,226 15.9%

Classroom Space (square feet) 100,158 100,158       0.0%

Laboratory Space (square feet) 198,977 198,977       0.0%

Number of Buildings          48 52       8.3%

Campus Size (acres)        163 170.3       4.5%

uW OshKOsh faCts

Fall 2009 numbers are unaudited, based on current 
data and subject to revision.

*Fall 2000 to Fall 2009

**The student/faculty ratio uses the formula:  
full-time plus 1/3 part-time. 

aDvaNCEmENt Fall 2000 Fall 2009 % Change*

Alumni   61,847 74,783      20.9%

Foundation Gifts/Pledges (millions)         1.7 4.2    147.1%

Foundation Endowment  (millions) 6      6.0 11.4      90.0%

assets Fall 2002 Fall 2009 % Change*

Foundation Total Net Assets (millions)         7.2 15.6    116.7%

Foundation Total Assets (millions)         7.4 19.0    156.8%




