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Informal Resolution Process
All parties:

e Participation must be voluntary

e Either party can opt to go through
the formal process at any point

e Can occur anytime before a decision

Live Hearing

Decision/Outcome

is rendered in the formal process
e \Written notice with signed agreement
e No appeal rights

At any point, once a

formal complaint has been
submitted, the Title IX
Coordinator may dismiss

a complaint as Title X by a
mandatory or discretionary
dismissal.

Title IX Coordinator may
dismiss a complaint as

Title IX if the Complainant
withdraws their complaint,
the Respondent is no longer
affiliated with the University,
or if evidence is unavailable.
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Title IX Appeal Title IX Rights in Live Hearing
In order to request an * Must be live (virtual or in-person)
appeal, one of the * Must have an advisor to conduct cross-examination
following must be met: e Adbvisors can be provided
e Procedural irregularity ® Must allow cross-examination by Advisor only
e New evidence is found e All questions are subject to relevancy determination
e Conflict of interest e Cannot consider statements not subject to cross-examination
existed * Rape shield protections given to Complainant
Dismissal Discretionary Dismissal Mandatory Dismissal

Title IX Coordinator must dismiss a complaint as Title X if:
e Conduct is not Title IX sexual harassment
e Conduct did not occur in an UWO program or activity
e Conduct did not occur in U.S.

Complaints and investigations may still proceed under
non-Title IX sexual misconduct policy and process.

As noted in UWO’s Sexual Violence, Misconduct, and Harassment Policy, best efforts will be made by the University to complete
a grievance process within (90) calendar days of the formal complaint. The grievance process may be extended for good cause.




