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University Staff Senate

The 2018 UWO Convocation took place on Tuesday Sept. 4 in the Alumni & Welcome Conference Center.
Following coffee and collegiality time, the morning consisted of a two-part program; an awards presentation
followed by addresses from Interim Provost and Vice Chancellor of Academic Affairs John Koker and Chancellor
Andrew Leavitt.

The following awards were presented by Chancellor Leavitt: Edward N. Penson Distinguished Teaching Awards,
Barbara G. Sniffen Faculty Governance Service Award, Outstanding Service Awards, Outstanding Performance
Awards, LGBTQ+ Ally Award and Queer Faculty Staff Award. For a full listing of award recipients, please visit the
UW Oshkosh website.

Interim Provost and Vice Chancellor for Academic Affairs John Koker recognized that the UW Oshkosh campuses
have faced a lot of change over the last year. He commended the collegial and collaborative efforts of the faculty
and staff at all three campuses and the almost 40 working groups that are working toward a new three-campus
university model. Koker thanked everyone for upholding the principles of quality, transparency and continued
improvement in this process. As part of the upcoming strategic planning process, he is confident that we will
work through challenges of work-life balance; student retention; years and credits to degree completion;
compliance and ethics; and diversification of faculty and staff. Through this transitional year we will continue to
keep the academic mission of educating students in mind, and ultimately we will be creating a new stronger
university with three campuses.

Chancellor Andrew Leavitt welcomed all present in in the audience as well as those watching remotely and he
recognized many administrative teams, faculty and staff present in the audience. He also thanked those that
worked over Labor Day weekend to make another successful move-in day.

The Chancellor reported that the UWO new freshman class enrollment shows a 10% increase over last year. He
also provided a broad financial overview. Upcoming Coffee & Tea Forums will continue to keep faculty and staff
informed as new information becomes available.

The Chancellor highlighted several upcoming events. HLC will be visiting in September and a new Black & Gold
Scholarship Ball will take place on Saturday, March 30, 2019. The 50" anniversary of Black Thursday (Nov. 21,
1968) will be honored on Wednesday, November 14 and additionally a 50™ Anniversary Celebration of the
UW-FDL campus will be taking place on November 2.

The Chancellor is meeting and engaging with stakeholders and asking: “What kind of university does Northeast
WI need and deserve?” These answers will help to shape our future. Leavitt closed with the following comment,
“We are now three campuses, one university, and there is incredible potential in that.”

Finishing out the day were the Taste of UW Oshkosh and Student Employment Fair events.

Have a great year!



https://uwosh.edu/today/67111/uw-oshkosh-opens-2018-2019-academic-year-with-awards-convocation/

President’s Message by Ricky Johnson

Fellow University Staff,

| want to welcome you all back for the 2018-2019 academic year. | am proud to be
serving as your president for this year, and | look forward to continuing the great work
of past presidents and senates. For those of you not familiar with University Staff
Senate (USS), we are a recognized shared governance group, working closely with
other campus governance groups and the campus administration on policies and
practices to promote a safer and more equitable environment on campus. See our
website to learn more about USS and find out how you can get involved.

This year presents enormous changes for our campus as we integrate the two other colleges (UW Fond
du Lac and UW Fox Valley) into our campus as a part of the UW Colleges restructuring, all while respecting their
existing mission and campus cultures. This presents many challenges and changes, particularly to policy, but
with the new Policy on Policy process, we will be able to navigate the policy change process and ensure a
smoother transition. The restructuring group for University Staff Governance has been active in dissecting the
policies at each institution and working to draft proposed changes to cover all three campuses. Over the course
of this academic year, we will be presenting these policies at USS and work to approve the changes before May
1st, 2019.

But where do these policies go after approval and how can | find them? Great question! Over the
summer, Chancellor Leavitt announced at a Leadership Council that he wanted our Faculty and Academic Staff
handbook (the campus employee policy handbook) updated so that it was searchable and not in conflict with
UW System policy or other internal policies. For university staff, whose policies have had no consistent location,
| requested that our policies be included in this process as this was our opportunity to incorporate ourselves into
the handbook. We will continue to provide updates on the progress, but this is a great step in the right direction
for policy management across all employee classes.

Continuing on existing efforts, the Titling and Total Compensation Study is ramping up efforts to
complete the study at the end of the academic year. Though the timeline seems far away, the committee will be
seeking your feedback very soon. Around Thanksgiving, benefit-eligible employees will receive a Benefits
Preference Survey. This survey is a once-in-a-lifetime opportunity to affect changes to our current benefit
offerings. Many new items are going to be presented as possible offerings, so it is imperative that everyone
complete the survey and indicate what benefits are most important to you. There will be a certain window
where the committee will accept the survey results, so please be actively checking your campus email for this
survey and other important communications.

Lastly, | want to express how vital participation in shared governance truly is. Over years of hard work,
people across UW System have fought for the right to allow university staff to participate in shared governance
and for our groups to be recognized as a formal shared governance body. They’ve fought to change the
perception of the university staff voice to one that is respected and sought after. They’ve fought to be included
in committee membership policy to ensure representation. | look forward to continuing this long tradition as we
continue to fight for equity for all staff through our policies, through our practices, and through our collective
voice.



https://uwosh.edu/uss/about-us/

Academic Department Associate - English Department

I’'m very excited for the opportunity to share about my experience as a new
employee at UW Oshkosh! | was born and raised in Janesville, Wisconsin, so
Oshkosh is completely new to me. | went to school at UW-Stevens Point and
graduated in 2015 with a degree in Communication. After graduating, | packed
up my things and moved 685 miles south to the Great Smoky Mountains area
of Tennessee. While in Tennessee, | jump started my career within the
hospitality and tourism industry. | worked as a Marketing Specialist for a
lodging company in Gatlinburg and after about a year in that position, | moved
on as a Sales and Marketing Manager at an indoor amusement park in Pigeon
Forge. During my experience working for an attraction, | was able to learn the
ins and out of customer service, sales, event planning and marketing.

Eventually, | felt that it was time to say goodbye to the land of Dolly
Parton, moonshine, and bluegrass and return back to Wisconsin. In February 2018, my fiancé, my dogs, and |
made the move to Oshkosh and the job search began. After applying for many marketing positions in the area
without any luck, | saw the job opening as an Academic Department Associate (ADA) for the English
Department and decided to go for it. | loved the idea of being on campus again and being surrounded by a
diverse community of students, faculty and staff.

To be honest, | didn’t think my application would go very far. After being rejected over and over again,
| had a lot self-doubt. But to my surprise, | landed an interview and was offered the job. It turns out that my
background in marketing is what helped me stand out from other candidates. Because of these ambiguous
experiences | am able to continue to utilize these skills towards managing projects such as creating a social
media page, generate website content, and promote the English Department to current and prospective
students. | was thrilled at the idea of building a new skill set in addition to utilizing what I’'ve learned over the
past few years in marketing.

My first day was the day after Memorial Day and | have to say that starting in the summer had its
perks. | spent that time familiarizing myself with the campus and responsibilities of my new role. | was able to
get one-on-one training from other departments and learn at my own pace. The most challenging part of
starting during summer was the fact that not a lot of people are on campus during that time of year.
Additionally, the former ADA left months prior, so | had to figure out how to do a lot of things on my own.
Overcoming these challenges forced me to think outside the box and rely on myself in finding a solution.
Working independently over the summer helped me realize that | bYX do this and that | am capable in
handling any bumps that might come my way. | feel supported and valued on campus which has allowed my
confidence to rise and makes it easy for me to come to work every day. | love being a part of the UWO
community and can honestly say that | arrive on campus each morning eager to see what the day brings. |
answer with pride when people ask where | work and | am beyond thankful to be a Titan!




Outstanding Performance Awards 2018
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The University’s Outstanding Performance Award recognizes exemplary members of the University staff whose
activities, accomplishments and service are most deserving of acknowledgement.

Susan Jaeke
Jaeke is the registration manager in the Registrar’s office. Her passion is mentoring student workers to learn and
polish their customer service and leadership skills so they effectively and professionally communicate in their
future careers. She just finished her term as University Staff Senate president, during which she helped create a
new campus policy approval process and assisted with creating the University Resource Alignment process and
Shared Governance Restructuring process.

Linda Koon
Koon started working at UW Oshkosh in November 2004. In her current role as the Reeve Union office manager,
she is often the first person students and guests interact with when visiting the office. She focuses on building
relationships with students and staff around campus. Koon coordinates the student employment program within
Reeve Union, ensuring that over 120 student employees are properly hired, trained and evaluated annually. She
is an active member of the University Staff Professional Development Day planning and facilities committees as
well as the staff adviser for Collegiate 4H.




Did you Know?

In an effort to become better acquainted with all three campuses of the UW Oshkosh University we
will be sharing some Ndid £z© uxz™ EO facts in each of the 2018-19 issues of the Newsbreak newsletter.

Did you know that UW
Oshkosh handles on
average 1718 pieces of
mail daily?

O Last year UWO Postal Services received, sorted and delivered 431,241 pieces of incoming First Class
mail. Daily average was 1,718 pieces.

0 Sent out were 219,987 pieces of bulk mail for the year. Along with this, we inserted 57,852 envelopes,

and tabbed an additional 72,188 self-mailers.

0 Mailed out were 157,362 pieces of First Class mail, 1,348 UPS packages, and 76 international DHL
packages.

O Picked up and delivered were 17,592 pieces of campus mail.

O Between Postal Services and Receiving, we received, sorted, and delivered 17,316 UPS, FedEx, USPS, and

private courier packages.

Did you know that UW-Fond du
Lo sits on a park-like property
that confains a 42 acre parcel of
land called the Gotifried Prairie
and Arboretum which contains
over one mile of walking trails?

O The first 20 acres of the Gottfried prairie were sown in 1993, 6.5 acres in 1994, 11.5 acres in 1996 and
the final 4 acres were sown in 2004.

O The source of seeds for these plantings were obtained from local remnants of the original prairies in
Fond du Lac County. There are some 80 species of forbes, flowering plants, and 11 species of grasses.

O This restored prairie, was once part of an airport located on the campus site.

O Itis managed by a county approved board and maintained by a grounds manager, plus largely by
volunteers who have a passion for nature and prairies.

O Almost every year a section of the prairie is burned to mimic the occasional fire that was important to

the ecology of the prairie and to prevent woody species from encroaching on the prairie.




Nestled amongst the trees is a council ring inspired by the designs of Jens Jensen, a famous
Danish-American landscape architect.

The Gottfried Prairie and Arboretum Board puts on a monthly seminar series on topics ranging from
urban planning, photography, to the ecology of blue birds, grasshoppers, and dragonflies.

For more information on events and becoming involved visit, http://gottfriedprairiearboretum.org/

Did you know that the UW-Fox Valley
property occupies the Barlow Planetarium,
the FIRST major planetarium built in

Wisconsin?

O Inits 20 year history, the Barlow Planetarium has served over 750,000 guests.

O Each year it offers over 1000 shows serving 35,000 visitors per year.

O Although calling UW-Fox Valley its home, the Barlow Planetarium consistently serves most of northeast
Wisconsin including the communities of seven UW campuses: UW-Fox Valley, UW-Oshkosh, UW-Green
Bay, UW-Manitowoc, UW-Fond du Lac, UW-Sheboygan, and UW-Marinette. The Barlow has also served
schools from other UW campus communities like UW-Madison, UW-Milwaukee, UW-Stevens Point,
UW-Eau Claire, UW-Marathon, UW-Marshfield/Wood County and UW-Waukesha.

O For the last few years, the Barlow Planetarium has been the most attended university/college
planetarium in Midwest.

0 The Barlow — using a full-color and full-dome laser system — offers seasonal rock music laser programing
from October through January.

0 The existence of the Barlow Planetarium can be connected to the original UW-Fox Valley planetarium
that served northeast Wisconsin from 1961 until 1997 (the Spitz A3P projector can be seen on display in
the Barlow lobby). That original planetarium (along with many others around Wisconsin and the United
States) were built as a response to the launch of Sputnik on October 4, 1957 marking the start of the
Space Age!

O For more information and events visit, http://uwfox.uwc.edu/barlow-planetarium/barlow-planetarium




ANDERSON,RENEE L
ANDERSON,SAMANTHA J
ANDERSON,VICKI L
ANTHONY,JODI LR
BAUMAN,MATTHEW C
BISWABIC,MARISSA S
BRATSCH,BENJAMIN
BREWER,NICHOLAS J
CAMPBELL,KYRA R
CARLI,REBECCA M
CATACUTAN,ALYCIA D
CONDON,NATHAN CHRISTOPHER
DECAMP,CHRISTINA R
DEVRIES,LINDSEY L
EWING,CHAD
FANNIN,PATRICK
FELDNER,LYNN
FILIATRAULT,DANIEL
FORES,NATHANIEL B
GOODNIGHT,MICHAEL L
HAYFORD,PAULA J
HOLT,LOGAN S
KAHL,ALICIA A
KESO,JENNIFER K
KNUDSEN,ROBERT A
KUZMA,RICHARD J
LUDWIG CALLAGHAN,HOLLY
LUTHER,JAMES D
MAAS,CYNTHIAT
MANCHESTER,MARY E
MENGER,JAMES A
MILLER,MARC H
MURPHY,SEAN |
MYERS,VICTORIA
OLESEN,AMANDA M
PAREMSKI,ANN L
PORTER,ERIC
POWLES,ADDISON J
PRITZL,SARA K
RICHTER,BOBBI
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CHANCELLOR'S OFFICE

DEAN'S OFFICE - COLS

FOREIGN LANGUAGE - COLS
HUMAN RESOURCES
UNIVERSITY POLICE

RESIDENCE LIFE

CUSTODIAL SERVICES
ADMISSIONS

STUDENT HEALTH CENTER
RESIDENCE LIFE

ENGLISH - COLS

ADMISSIONS

RESIDENCE LIFE

DEAN OF STUDENTS OFFICE
UNIVERSITY POLICE
MECHANICAL SHOP - HVAC
REEVE UNION

FACILITIES MGMT ADMIN
LGBTQ CENTER

CCDET-CTR CAR DEV-EMP TRN
STUDENT HEALTH CENTER
CUSTODIAL SERVICES

UNIV MARKETING & COMM - DIV
CUSTODIAL SERVICES
CUSTODIAL SERVICES

FACILITIES MANAGEMENT ADMIN
DEAN OF STUDENTS OFFICE
STRUCTURAL & LOCKSHOP
FACULTY DEVELOPMENT

DEAN'S OFFICE - CON
UNIVERSITY POLICE
MECHANICAL SHOP - HVAC
CUSTODIAL SERVICES
CUSTODIAL SERVICES
CUSTODIAL SERVICES

GRADUATE PROGRAMS - CON

VC - FINANCE & ADMIN SERVICES
ADMISSIONS

PROVOST-VC - ACADEMIC AFFAIRS
UNIVERSITY POLICE




RUMERY,ANNE
RUPERT,PAMELA

SAUER, TIMOTHY D
SMITH,DEAN
STAFFORD,JENNIFER M
STARR,MELISSA L
STEWART,MORGAN D
STIEG,ERIK

STIEG,SEAN D
SULLIVAN,LISA V
THOMPSON,GABRYELLE
VAN SCYOC,RYAN
WANLESS,RANDI L
WEGNER,BRYCE WILLIAM
WERNER,STEPHANIE M
WILKE,ANN M
WITT,JESSICA M DWYER
WYNGAARD,LINDSEY R
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Resignation
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Resignation
Resignation
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Resignation
Transfer New Hire
New Hire
Resignation
Resignation

New Hire
Transfer to Academic Staff
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Transfer New Hire
Resignation

MUSIC - COLS

COLLEGE OF EDUC/HUMAN SRVS
MECHANICAL SHOP - HVAC
CUSTODIAL SERVICES

STUDENT HEALTH CENTER
BIOLOGY - COLS

DEAN'S OFFICE - CON
CUSTODIAL SERVICES
CUSTODIAL SERVICES

VICE CHANC - ADMIN SERVICES
LGBTQ CENTER

INFORMATION TECHNOLOGY - DIV
UNIVERSITY POLICE

CUSTODIAL SERVICES
ADVANCEMENT - UW OSHKOSH
PUBLIC ADMINISTRATION - COLS
ENGLISH - COLS

ADMISSIONS
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